
Policy 1422 ‐ Nondiscrimination and Equal Employment Opportunity 

1 

1422 - NONDISCRIMINATION AND EQUAL EMPLOYMENT OPPORTUNITY 
 
The District shall not discriminate on the basis of race, color, national origin, sex (including sexual 
orientation or transgender identity), disability, age, religion, height, weight, marital or family 
status, military status, ancestry, genetic information, or any other legally protected category in its 
programs and activities, including employment opportunities. 
 
The Superintendent shall designate not less than two compliance officers who are responsible for 
coordinating the District's compliance with applicable federal and state laws and regulations, and 
for investigating reports of discrimination.  The Superintendent shall ensure that all required 
notices under the civil rights or other laws are provided to staff members.   
 
The Superintendent shall develop and implement administrative guidelines to enforce this policy.  


